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Existentialist Perspectives on Emotional Intelligence in Coaching in Foreign Studies

In the modern world, coaching activities are gaining increasing popularity. Coaching, at its fundamental core,
is based on the philosophy of existentialism and is aimed at changing (improving) society’s life. This article
provides a philosophical justification for coaching. The phenomenon of coaching is considered through the
prism of the fundamental concepts of existentialist philosophy, namely: existential authenticity, existential
choice, and existential anxiety, from the perspective of existentialist philosophers such as J-P. Sartre, S. Kier-
kegaard, M. Heidegger, and M. Merleau-Ponty. The authors demonstrate the interconnection of existential
philosophy, emotional intelligence, and their role in modern coaching. However, there are several challenges,
including ethical issues in coaching, finding a balance between existential exploration and emotional intelli-
gence, as well as adapting the approach to different coaching contexts. Coaches need through training to inte-
grate effectively existential principles with emotional intelligence. Beyond coaching, this integration has
broader philosophical and psychological implications, encouraging self-discovery and emotional regulation in
personal development, leadership, and individual and societal well-being. As a result, ethical questions arise,
as existential coaching prompts clients to reflect on the ethical aspects of their choices, emphasizing empathy
and ethical decision-making. The synthesis of existential foundations and emotional intelligence in coaching
offers a transformative path to self-awareness, contributing to more effective performance for both clients and
coaches.

Keywords: existentialism, emotional intelligence, coaching, ethical considerations, authenticity, choice, free-
dom, anxiety, self-awareness, empathy.

Introduction

In contemporary coaching practices, the confluence of existentialist philosophy and emotional intelli-
gence has emerged as an intriguing subject of exploration. Existentialism, a philosophical framework that
delves into fundamental questions of human existence, freedom, and choice, is now being scrutinized for its
potential influence on the comprehension and application of emotional intelligence within the coaching con-
text. This article embarks on a scholarly inquiry, with the aim of elucidating the theoretical foundations,
practical implications, and the harmonious interplay of existentialist perspectives and emotional intelligence
in coaching.

The central objective of this research is to analyze how existentialist perspectives exert influence on the
comprehension and application of emotional intelligence in coaching. The research question guiding this in-
quiry is as follows: How is the understanding and utilization of emotional intelligence in coaching shaped by
existentialist perspectives? This question takes center stage, as it propels the exploration into the nuanced
interrelationship between philosophical underpinnings and the practical dynamics of coaching.

The significance of this exploration resides in its potential to deepen the comprehension of the multifac-
eted nature of coaching. Existentialist philosophy, characterized by its emphasis on individual authenticity,
freedom, and the confrontation of life's inherent uncertainties, has the capacity to infuse coaching practices
with philosophical depth. This, in turn, can foster a more holistic understanding of emotional intelligence, a
vital element in coaching relationships.

Furthermore, the intersection of existentialism, emotional intelligence, and coaching addresses a notable
gap in the existing body of literature. While emotional intelligence has been studied extensively in the con-
text of coaching, the impact of existentialist philosophy on the interpretation and utilization of emotional in-
telligence remains underexplored. This inquiry seeks to bridge this gap, contributing to a more comprehen-
sive understanding of how coaching can be enriched through the integration of philosophical perspectives.

* Corresponding author’s e-mail: ainur.abdina@astanait.edu.kz

Cepus «Uctopus. dunocodusa». 2024, 29, 2(114) 321


https://doi.org/10.31489/2024HPh2/321-328
mailto:turebayevagaukhar@gmail.com
mailto:abdinaa@mail.ru
mailto:abdinaa@mail.ru
https://orcid.org/0009-0003-7408-3072
https://orcid.org/0000-0002-1819-7492
https://orcid.org/0000-0003-4354-705X

G.M. Turebayeva, A.K. Abdina, A.A. Uyzbayeva

Methodology and research methods

Existentialism, a philosophical system exploring profound questions of human existence, freedom, and
choice, is increasingly being examined for its potential impact on the understanding and application of emo-
tional intelligence in the coaching context.

Several methods and approaches of existentialism were employed in the development of this article.
Firstly, existentialism emphasizes the importance of self-awareness and understanding one's existence for a
better comprehension of emotions and their sources. Secondly, it underscores the freedom of choice and re-
sponsibility for one's decisions, directly influencing the management of emotions and interpersonal relation-
ships.

Thirdly, existentialism raises the question of the search for meaning in life. In this context, the research
discussed focuses on values that give meaning to life and influence emotional intelligence. Another method
utilized in existentialism is the conscious experience of moments. In studies on emotional intelligence, meth-
ods can be employed to assess the extent to which individuals are aware of and live through their emotional
states in the present moment.

Additionally, a crucial aspect of existentialist methodology is dialogue and interpersonal relationships.
Consequently, within the scope of this article, the impact of interpersonal interactions on the development of
emotional skills is of paramount importance.

Discussion

Existentialism is a direction in 20™"-century philosophy in the continental Europe that focuses on the
uniqueness of human existence. While the prominent figures of the philosophical direction were predomi-
nantly French, including notable names such as J-P. Sartre and S. de Beauvoir, along with compatriots like
A. Camus, G. Marcel, and M. Merleau-Ponty, its conceptual foundation was established in the 19" century
by pioneers like S. Kierkegaard and F. Nietzsche. Additionally, German philosophers from the 20" century,
such as E. Husserl, M. Heidegger, and K. Jaspers, played a significant role, along with influential Spanish
intellectuals like J. Ortega-y-Gasset and M. de Unamuno [1]. Rollo May considered existentialism is not just
a philosophical movement but rather a cultural phenomenon that captures the deep emotional and spiritual
dimensions of the contemporary human experience [2]. Key themes of existentialism include philosophy as a
way of life, anxiety and authenticity, freedom and choice, situatedness, existence, and irrationality/absurdity.
These existentialist concepts lay the philosophical groundwork that resonates with emotional intelligence
within coaching. Some of them are analyzed below.

Existentialist philosophers assign great importance to the theme of the authenticity of human existence.
The concept of authentic being encompasses the idea of individuals actively “creating themselves”. True ex-
istence is determined by the conformity to freedom and the acceptance of responsibility. Sartre claims that
the key and defining concept of existentialism is that a person’s existence precedes their essence, meaning
that an individual determines their goals and desires, creating himself, and thus “man is responsible for what
he is”. However, this responsibility extends to the idea that “he is responsible for all men” [3]. Existentialism
posits that individuals can only find meaning in life by embracing their authentic selves and exercising their
freedom of choice. Kierkegaard's poignant statement, “The most common form of despair is not being who
you are”, highlights the significance of authenticity. For Kierkegaard, authenticity involves a persistent indi-
vidual quest for genuine faith, ultimately leading to becoming true to oneself. The authentic person is some-
one who is “willing to be one’s own self.” Authenticity demands a passionate, “personality defining” choice
or commitment that connects and unifies fragments of our life into a focused and coherent entirety [4].

The most familiar conception of “authenticity” comes to us mainly from Heidegger’s “Being and Time”
of 1927. The word “authenticity” has become closely associated with Heidegger as a result of early transla-
tions of his work, and was adopted by Sartre and Beauvoir. In our daily lives, people inevitably adhere to the
norms and values of the public world, often amenable to societal expectations. This leads to a sense of com-
placency and indifference regarding the question of existence, where we lose touch with our true selves, and
as Heidegger puts it, “everyone is the other, and no one is himself”’[5]. According to him, our existence is
meant for our own sake; playing roles and expressing character traits contribute to actualizing a particular
vision of humanity in our individual cases. Existence, from Heidegger’s point of view, possesses a directed-
ness our purposiveness that adds a sense of connection to our life stories.
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Within the coaching relationship, authenticity serves as a fundamental concept, encouraging people to
explore their true selves, acknowledge their emotions, and make choices aligned with their values and aspira-
tions.

The philosophy of existentialism places considerable emphasis on formulating and resolving the issue
of freedom, characterized as an individual’s “choice” among numerous possibilities. Existentialists consider
that human existence is inherently free. This freedom is not defined as “freedom of spirit” but as “freedom of
choice”, an aspect that cannot be taken away from individual. Thought life, a person comes to understand
their essence and bears responsibility for every action they undertake.

J-P. Sartre believed that the essence of man is freedom, which entails the ability of a person to freely
choose their own position. When faced with a situation requiring a decision, a person must make this choice
independently. Only their decision will ultimately determine who they become. Human consciousness, by its
nature, is inherently bound to freedom. When faced with the need to choose, an individual selects their path
independently, deciding who they should be, without relying on external or internal support [6].

Other existentialists have attempted to articulate a more measured understanding of freedom. Kierke-
gaard claims that, as human existence involves both necessity and possibility, an extreme form of “anything-
goes” freedom would result in the “despair of lack of necessity”. Heidegger and Merleau-Ponty explore the
concept “situated freedom”, where choice is consistently embedded in and reliant upon the meaningful
choices revealed by a specific social and historical context. Nietzsche highlights the influence of biological
and historical factors that operate “behind our backs”, impacting our decisions without our awareness. De-
spite recognizing such constraints, the existentialist belief that we can transcend our circumstances to be-
come “creators” remains fundamental to their philosophy [7].

In the coaching context, clients are encouraged to make informed choices that reflect their emotional
needs and aspirations, aligning with the principles of emotional intelligence. Viktor Frankl's assertion that
“Between stimulus and response, there is a space. In that space is our power to choose our response” [8] un-
derscores the existentialist perspective. Existentialist philosophy similarly underscores the significance of
personal choices and their consequences in shaping one's existence.

Existential anxiety, a central theme in existentialism, arises from the confrontation with life's uncertain-
ties and the responsibility of making authentic choices. This existential anxiety resonates with the emotional
awareness and self-regulation components of emotional intelligence. Irvin D. Yalom's insight that “Anxiety
is the mark of existential concern” [9] aligns existential anxiety with emotional intelligence. Clients often
experience anxiety in their emotional responses, and coaching provides a valuable platform to navigate these
emotions effectively. Coaches equipped with emotional intelligence can offer empathetic support, aiding cli-
ents in navigating their emotional struggles.

Emotional intelligence, a construct developed within psychology, pertains to the ability to recognize,
understand, manage, and effectively use one's own emotions and those of others. In the coaching realm, emo-
tional intelligence has garnered significant attention for its potential to enhance coaching effectiveness.

Theoretical Frameworks: Various theoretical frameworks, such as Daniel Goleman's model of emotion-
al intelligence, have been applied to coaching [10]. These frameworks emphasize the importance of emo-
tional awareness, empathy, and interpersonal skills, all of which resonate with existentialist ideals of authen-
tic self-expression and meaningful human connections.

Practical Applications: Emotional intelligence is considered pivotal in coaching relationships, as it facil-
itates the coach's ability to understand and respond to the emotional needs of clients. As Goleman aptly put
it, “Emotional intelligence is the sine qua non of leadership” [11]. Coaches equipped with emotional intelli-
gence can create a safe space for clients to explore their feelings, enhancing the authenticity of the coaching
process.

The literature reviewed thus far underscores the intersection between existentialist philosophy and emo-
tional intelligence within coaching. Existentialist concepts, including authenticity, choice, and existential
anxiety, inherently align with the principles of emotional intelligence, particularly in the coaching context.
This interconnectedness forms the basis for a deeper understanding of the dynamics between existentialism
and emotional intelligence in coaching.

In essence, coaching, rooted in the principles of helping individuals reach their potential, can be en-
riched through the integration of existentialist perspectives. By emphasizing authenticity, choice, and the
management of existential anxiety, coaches can foster a more holistic and profound coaching relationship.
Moreover, emotional intelligence serves as a vital tool in navigating the emotional terrain of coaching, align-
ing seamlessly with the existentialist ideals of authenticity and empathy. The amalgamation of these perspec-
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tives holds the potential to transform coaching into an existential journey, where clients engage in profound
self-discovery and self-actualization, guided by emotionally intelligent coaches.

The synthesis of existentialist perspectives with emotional intelligence in coaching offers a profound
and holistic approach to personal and professional development. As explored by scholars like Kierkegaard,
existentialism's emphasis on authenticity aligns closely with the emotional intelligence competency of self-
awareness. Encouraging clients to explore their true selves and acknowledge their emotions is a fundamental
aspect of coaching that resonates with existential ideals. Clients who are in touch with their authentic selves
can better recognize and manage their emotions.

Existentialism's concept of choice corresponds with emotional intelligence's emphasis on self-regulation
and interpersonal skills. Coaching empowers clients to make informed choices aligned with their emotional
needs and aspirations, fostering emotional regulation and effective interpersonal interactions. The power to
choose responses, as advocated by existentialists, finds a practical application in emotional intelligence
coaching [12].

Existential anxiety, a hallmark of existentialism, parallels the emotional turmoil that individuals may
experience in their emotional responses. Coaching provides a platform to navigate such emotional struggles
effectively. Coaches equipped with emotional intelligence can offer empathetic support, aiding clients in
managing their anxiety and emotional challenges.

The integration of existentialist ideas with emotional intelligence in coaching carries practical implica-
tions for both coaches and clients. Coaches can incorporate existentialist principles into their coaching prac-
tices by encouraging clients to explore their authentic selves, make conscious choices, and confront existen-
tial anxieties. By fostering authenticity, coaches create a safe and transformative space for clients to delve
into their emotions [13].

Clients benefit from this integration by gaining a deeper understanding of themselves and their emo-
tional responses. They develop the capacity to make choices aligned with their values and aspirations, lead-
ing to more meaningful and purposeful lives. Moreover, clients learn to navigate existential anxieties and
emotional challenges with resilience and self-awareness [14]. As they progress through coaching, clients ex-
perience personal growth and a heightened sense of fulfillment.

While the integration of existential coaching and emotional intelligence holds immense promise, it is
not without its challenges and limitations. One challenge lies in striking the right balance between existential
exploration and emotional regulation. Intense existential discussions may trigger emotional responses that
clients find challenging to manage [15]. Coaches must be adept at recognizing when to delve into existential
themes and when to focus on emaotional regulation strategies.

Another challenge pertains to the compatibility of this approach with different coaching contexts. Exis-
tential coaching may be more suitable for clients seeking profound self-discovery and meaning in their lives,
while it may not align as seamlessly with clients in need of immediate performance improvement [16].
Coaches must tailor their approach to the unique needs and goals of each client.

Furthermore, coaches themselves must undergo rigorous training to integrate existentialist perspectives
with emotional intelligence effectively. They should possess a deep understanding of existential philosophy,
emotional intelligence frameworks, and the interplay between the two [17]. Without proper training and
competence, coaches may struggle to provide the transformative experiences promised by this approach.

The integration of existential coaching and emotional intelligence extends beyond the coaching rela-
tionship. It carries broader philosophical and psychological implications that resonate with the core aspects
of human existence. Existentialism, with its focus on authenticity and choice, challenges individuals to con-
front the deeper questions of their lives and embrace their unique paths [18]. Emotional intelligence, as a tool
for navigating these journeys, aligns with the human quest for self-awareness and personal growth [19].

The synergy between these two paradigms reminds us of the importance of self-discovery and emotion-
al regulation in the human experience. It prompts individuals to reflect on their values, aspirations, and emo-
tional responses, fostering a deeper connection with themselves and others. This interconnectedness holds
potential not only in coaching but also in personal development, leadership, and even societal well-being.

The integration of existential coaching and emotional intelligence brings forth a dimension of ethical
considerations. Existentialism, at its core, invites individuals to take responsibility for their choices and ac-
tions [20]. Emotional intelligence, with its emphasis on empathy and ethical decision-making, aligns with
this sense of responsibility.

Coaches who weave existentialist ideals into their practice are not only facilitating personal growth but
also promoting ethical reflection. Clients are encouraged to consider the ethical implications of their choices,
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not just in their personal lives but also in their interactions within the broader social context. Existential
coaching challenges clients to ponder questions of meaning and values, encouraging them to lead more pur-
poseful and ethically grounded lives.

The integration of emotional intelligence further accentuates the ethical dimension. Coaches with emo-
tional intelligence are well-equipped to guide clients in navigating complex ethical dilemmas. They can help
clients understand their own emotions and the emotions of others, fostering empathy and ethical sensitivity.
This combination of existentialism and emotional intelligence lays the groundwork for clients to make ethi-
cal decisions aligned with their authentic selves.

In a world where ethical dilemmas abound, the fusion of existential coaching and emotional intelligence
offers a potent antidote. It equips individuals not only with the tools to understand their own values and emo-
tions but also with the capacity to empathize with the perspectives and emotions of others. This ethical un-
derpinning extends beyond the coaching relationship, influencing how clients engage with the world around
them.

By embracing authenticity, choice, and the confrontation of existential anxieties, clients embark on a
profound journey of self-discovery and personal growth, all within an ethical framework. Coaches equipped
with emotional intelligence guide clients through this journey, fostering emotional awareness, empathy, and
effective emotional regulation. By embracing authenticity, choice, and the confrontation of existential anxie-
ties, clients embark on a profound journey of self-discovery and personal growth,

In conclusion, this synthesis of existentialist perspectives and emotional intelligence in coaching offers
a transformative pathway to enhanced self-awareness, personal growth, and the realization of one's authentic
potential. Coaches and clients alike stand to benefit from this synergistic approach, provided that it is applied
with sensitivity, competence, and ethical consciousness.

Conclusion

In summary, this exploration into the integration of existential coaching and emotional intelligence has
uncovered significant insights into the realm of personal and professional development. Through a compre-
hensive analysis of relevant literature, several key findings have emerged that underscore the profound inter-
play between these two paradigms.

Firstly, the illumination of how existentialism, with its emphasis on authenticity, choice, and the con-
frontation of existential anxieties, deeply informs the understanding and application of emotional intelligence
in coaching stands out. This synthesis provides a transformative pathway for clients, enabling them to em-
bark on a profound journey of self-discovery, personal growth, and the realization of their authentic poten-
tial.

Furthermore, the fusion of existentialist perspectives and emotional intelligence offers a lens through
which individuals can navigate complex ethical dilemmas. This ethical consciousness extends beyond the
coaching relationship, influencing how clients engage with the world around them, fostering empathy and
ethical sensitivity.

The significance of understanding how existentialism influences emotional intelligence in coaching
cannot be overstated. This synergy enriches coaching practices, enabling coaches to create a safe and trans-
formative space for clients to delve into their emotions, make informed choices, and navigate existential anx-
ieties. Clients, in turn, benefit by gaining a deeper understanding of themselves and their emotional respons-
es, leading to more meaningful and purposeful lives.

Looking ahead, there are promising directions for future research in this area. Scholars can delve deeper
into the practical applications of integrating existentialism and emotional intelligence in various coaching
contexts, assessing their effectiveness and adaptability. Additionally, investigations into the training and
competence requirements for coaches seeking to incorporate existentialist perspectives into their practices
can provide valuable insights.

Furthermore, exploring the impact of existential coaching and emotional intelligence beyond the indi-
vidual level, such as within organizations and societal frameworks, offers fertile ground for future inquiry.
Understanding how these paradigms can contribute to leadership, conflict resolution, and societal well-being
presents exciting opportunities for research.

In conclusion, the synthesis of existentialist perspectives and emotional intelligence in coaching repre-
sents a transformative pathway to enhanced self-awareness, personal growth, and ethical consciousness. This
endeavor holds the potential to shape the landscape of coaching and personal development, enriching the
lives of individuals and fostering a deeper understanding of the human experience.
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KoyuuHrreri sMoumnoHa Abl HHTEJIEKT TYPAJibl HIETEJIiK 3epTTeyJiepaeri
IK3UCTEHUHMATUCTIK KO3Kapac

Kasipri onmemze xoyurepai (KATTHIKTBIPYIIBUIAP/IBIH) KbI3METI KYHHEH KYHTe TaHbMan Goubin kenexi. Ko-
YYHUHT, ©31HIH HeTi3iHAe SK3UCTEHIHATN3M (HHUIOCOPHACHHA CYHEHE OTBIPHIN, KOFaMHBIH OMIpiH e3repTyre
(>xakcaptyra) GarpiTTanFaH. Makanana KOydHHITIH (QumocodusIblK Heri3aemeci KapacTeipbuirad. Koydunr
KYOBIIBICHI 3K3UCTCHIHAIN3M (HIOCO(PHUACHIHBIH HETI3Ti TYKBIpHIMIaMalapblHa COWKeC 3epTTENreH, aram
aifiTKaH/Ia: SK3UCTEHIUAJ/IBI MBIHANBUIBIK, IK3UCTCHIMAIABI TAHIAY JKOHE SK3UCTEHIMANIB] JKayaKepIIiIiK
TyciHikTepi 3k3ucTeHmManuctik ¢unocopususiy XK-IT1. Captp, C. Kpepkerop, M. Xaiinerrep, M. Mepto-
IMToHTH cBIHIBI GENriyi eKUIAEpiHiH KO3KapachlHa HETi3eNreH. ABTOpIap dK3UCTEHINAIN3M (GHIT0cO(UsICHI-
HBIH, SMOIMOHAIBI MHTEJUICKTTIH ©3apa OaiIaHbIChIH XKOHE OJIAPBIH Ka3ipri KOyYHHITET1 POIliH KepceTe .
JlereHMeH, KOY4YHHI KbI3METiHIH 3THKAIBIK MOCceJeNepiH, SK3UCTEHIHANIBI 3ePTTEYy MEH SMOLMOHAIbI HH-
TEJUIEKT apachlHIaFbl TENe-TCHIIKTI TaOybl KOHE OPTYPii KOYYHMHI KOHTEKCTEpiHe Ke3KapacTsl Oeitimuey
MaceNeciH Koca anraH/a, Oipkartap KMBIHIBIKTAp TYbIHIaiiapl. KOydnHITIeH alfHaNbICAaThIH MaMaHaap SK3HU-
CTCHIIMAJIM3M TPHHIUNTEPIH SMOIMOHANIR WHTEIUIEKTHIEH THIMII OIpiKTipy VINIH MYKHAT JadBIHIBIKTAH
oTyi tuic. KoyunHITeH ThIC, OYJI MHTErpanus jkeke NaMy/a, KeUIOacIIbUIBIKTA, JKeKe KOHE KOFaMJIBIK -
aykaTTa e3iH-031 TaHy MEH SMOIMOHAJIB PETTEYAl BIHTATAHIBIPATHIH KeHIpeK QUI0COMHSIBIK JKIHE TICUXO-
JIOTHSUTBIK canfapra ve. HoTikecinie MopaibIblK CypakTap TybIHIAWAb, OWTKEH] K3UCTEHIHAIbI KOYYHHT
KIMCHTTEPAl SMIATUsl MEH JTHKAIBIK IIeniM KaObuigayra Gaca Haszap ayJgapa OTBIPBIN, ©3 TaHAAYbIHBIH
OPTYpJIi aCTIEKTiNIepi Typalibl oijiayFa urepMeneiiii. KoydnHrTeri SK3UCTEHIIMAINCTIK HETi3/1ep MEH SMOINO-
HaJIJIbI HHTEJUIEKT CHHTE31 JKEKe TYJIFAaHBIH ©31H-031 TaHybIHa TPaHCHOPMALIMSIIBIK JKOJIABI YChIHABI, KIIHEHT-
TEpMiH Je, KOYYTEepAiH A€ THIMAI KbI3METIHE BIKIA eTE/i.

Kinm ce30ep: SK3UCTEHIMANN3M, SMOILMOHANIABI WHTEIUICKT, KOYYHHT, JTHKAIbIK OWIAp, NIBIHAWBLIBIK,
TaHJay, ePKiHIIK, Ma3achI3bIK, 031H-031 TaHy, IMIATH.
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IK3UCTCHIHMAJIUCTCKHI B3IJIs1/1 HA DMOIMOHAJIbHBLIH HHTEJIEKT
B KOYUYMHIe B 3apy0e:KHBIX UCCJIeI0BAHUAX

B coBpemeHHOM Mupe Bce OOJIBIIYIO MOMTYIIPHOCTD HOTyYaeT AesTeNbHOCTh Koydel. KoyduHr B cBoe GyH-
JTaMEHTaJIbHOM OCHOBE OasupyeTcs Ha GpuiIoco(uu SK3UCTEHIMAIM3Ma U HAallpaBJIeH Ha U3MEeHeHHe (yJryylie-
HHeE) KH3HHU obulecTBa. B crathe qano ¢umocopckoe obocHOBaHUe KOyunuHra. MeHOMEH KOy4HHra paccMOT-
pEH CKBO3b NPHU3MY OCHOBHBIX KOHLEMIMH (umocoduu 3K3UCTEHIMAIM3Ma a UMEHHO: 3K3UCTCHIMAIEHON
HOATMHHOCTH, 3K3UCTEHIHATBHOTO BEIOOPA M SK3UCTEHIMAIBHON TPEBOKHOCTH C TOUKH 3peHuUst (humocodos-
sK3ucTeHIHanucToB, Takux kak JX.—II. Captp, C. Ksepkerop, M. Xaiinerrep, M. Mepino-IlonT. ABTOpEI II0-
Ka3aJIM B3aMMOCBSI3b (Pritocouu SK3UCTCHIIANIN3Ma, YMOIIMOHATBHOTO MHTEIUIEKTa ¥ X POJIb B COBPEMEH-
HOM KoyumHre. OJJHaKO CYIIECTBYET psiJl TPYAHOCTEH, BKIFOYast STHIECKHE BOIPOCH! ACSTEIFHOCTH KOYUJHH-
ra, HaxOXJeHHe OajaHca My SK3UCTCHIHAIEHBIM H3YUYCeHHEM U AMOIMOHAIGHBIM HHTEIUIEKTOM, a TaKKe
BOIIPOC aJalTalliX ITOJX0Ja K Pa3iIMIHBIM KOHTEKcTaM KoydyuHra. KoydW IODKHBEI IPOHTH TINATeslbHOE
obyuenue s 3QGEKTHBHOTO MHTETPUPOBAHMS MPHHIHUIIOB SK3UCTCHIMAIN3MA C SMOLHOHAIBHBIM HHTEI-
JIEKTOM. 3a MpeaeaaMy KOy4HHTa 3Ta HHTErpaLus IMeeT 0ojee mupokue GpuiaocopcKie u NCUXO0IOTHIECKHe
MOCIIECTBHSA, OOIIPSs CAMOIIO3HAHUE U 3MOIHOHAIBHYIO PETYIISAIMIO B INYHOCTHOM Pa3BUTHH, JIHJIEPCTBE,
UHJUBUIyalbHOM H OOIIECTBEHHOM Onaromnoiyduny. BeiencTsue 4ero BO3ZHMKAIOT MOPAlbHbBIE BOIIPOCHI, MO-
CKOJIBKY 9K3UCTCHIIHATBHBIA KOYYHHI HOATAIKUBACT KINEHTOB K Pa3MBIIUICHHIO O Pa3HBIX acleKTaX CBOETO
BBIOOpA C aKIIEHTOM HA AMIIATHIO ¥ ATUYECKOE NMPHHITHE pemeHnid. CHHTE3 IK3UCTEHIIMAIMCTCKUX OCHOB H
SMOIMOHAJIFHOT0 HHTEIUICKTA B KOYYHHIe TIpeyiaraeT TpaHC(HOPMAIIHOHHBIH ITyTh K CAMOCO3HAHHIO JINYHO-
CTH, CIIOCOOCTBYET Oosiee (D HEKTHUBHOU NEATEIHPHOCTH KaK KIIMEHTOB, TaK H KOYYCH.

Kniouesvie cnoéa: SK3UCTEHIMATIN3M, 3MOIMOHANBHBIA HMHTEIUIEKT, KOYYHHT, ITHYECKHE COOOpaKeHHS,
ayTEeHTUYHOCTH, BEIOOD, CBOOO/1a, TPEBOKHOCTH, CAMOCO3HAHHE, SMIATHSL.
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